
Metronet Leorninq Aqreement

Thisagreement isbetween AMICUS,RMT,and TSSAUnions and Metronet who will
be known as 'the partners' in the following agreement.

Aims

Metronet, AMICUS,RMT,and TSS;\arc committed to working in partnerships to:

Encourage employees within Metronct to participate in lifelong learning
opportunities
Provide access to learning opportunities

• Build upon the Government's current learning initiatives
• Work with organisations such as the TUCLearning Scrviccs and other

education providers to ensure the partnership isa success
Distinguishbetween learning (personal development) and workforce
development (job training) promoting development as well as skillstraining.

• Ensureat all times the need for confidentiality when dealing with basic skills
(numeracy and literacy) needs. Metronet will support staff improving those
skills.

• Establisha learning centre within the workplace

The partners accept that professional and approved training providers are used
at all times. A joint statement of the agreed aims and objectives of partners will
be displayed in a prominent position on notice boards in the workplace.

Who the o~reement covers

Thisagreement covers all full and part time employees in the workplace.

Although participation by employees in non vocational training will be on a
voluntary basis, the Unionsagree to actively encourage their members to fully
participate in all learning initiatives and opportunities.

The Establishment of a Steerinq Committee

The Partners agree to establish Steering Committee no later than 3 months from
this agreement.

The Steering Committee will comprise of equal numbers of Employer and Union
representatives and Metronet will place at least one senior member of its
management team on the joint Steering Committee, so that the Committee is
able to take effective decisions. The Steering Committee will meet once per
quarter as a minimum to carry out the tasksidentified by this partnership
agreement

A Chairperson and Secretory will be appointed at the first meeting of the joint
Steering Committee, and once a year thereafter, to facilitate the futul'e
meetings of the Committee. The chairperson should be nominated on an annual
rotating base between the employer and trade unions.




